
Bringing downstream factors to the fore 


CEO shares ambitious strategy with industry leaders 


^ At the 15th International 
Oil Summit in Paris, 

president and CEO Khalid 
Al-Falih brought to focus 
Saudi Aramco's credentials 
beyond upstream, building a 
world-leading downstream 
business. 


^ Al-Falih explained that 
downstream strategy 
would be driven by "new 
platforms"that require four 
key factors to ensure success: 
large scale, integration, 
proximity to major markets 
and technology. 


^ Saudi Aramco is 

strengthening its R&D 
program with a technology 
agenda that incorporates 
upstream and downstream, 
combining advances in 
engines and fuels and 
looking closely at their 
interface. 

See page 5 
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Al-Falih directed the formation of a working 
team headed by Mohammed Y. Al-Qahtani, acting 
senior vice president of Operations and Business 
Services, to provide solutions to reduce traffic 
accidents. 


Over the past year, the Yanbu' area has 
addressed traffic safety matters urgently, 
hosting awareness initiatives and taking their 
messages to schools on health safety and exercise. 


The CEO emphasized the company is on the 
right track and that young employees are leading 
through their ideas and energy, but also noted that 
"safety is a long journey" that will require patience. 


Photo: Abdulaziz Al-Moaiweed/MPD 

■ Khalid A. Al-Falih, Saudi Aramco president and CEO, discusses with operational engineer Abdullah Al-ttarbi during the April 
7 Executive Management Safety Review how a catalyst was changed at Yanbu' Refinery. 


See full story on page 3 


Saudi Aramco by the Numbers 



standard cubic feet per day of acid-gas flaring eliminated 
when the Haradh Gas Plant de-mothballed its Acid Gas 
Enrichment and Sulfur Recovery Units this year. This is the 
equivalent of 20 tons per day of sulfur oxide emissions. 



Saudi Aramco's new online course provides 
information and advice on social media behavior. 


See page 13 



Save Energy 


Let your electronics 
sleep, too. 
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Company backs charitable effort to recycle digital devices 



Photo: Ahmed Al Thani/MPD 

■ Abdulaziz A. AbdulKarim, right, asks a question at the Ertiqa booth in the Al-Midra lobby. 
Saudi Aramco is sponsoring the charitable initiative that promotes the recycling of digital 
devices, which are then donated to schools, those in need, libraries, charities and others. 


RAWAN NASSER 

DHAHRAN — Instead of letting your 
outdated digital devices collect dust, why 
not put them to good use and donate 


OPEC Basket Weekly Price trend for the 
past five weeks: 

Friday, March 14, 2014 - $ 104.08 
Friday, March 21, 2014 - $ 103.19 
Friday, March 28, 2014 - $ 103.64 
Friday, April 4,2014 -$ 102.75 
Friday, April 11, 2014 - $ 103.47 
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them? This is what Saudi Aramco employ¬ 
ees were asked when they stopped by the 
Ertiqa booth at Al-Midra Lobby on March 
26 and 27. 

Ertiqa is a charitable initiative. Through 
its partnerships with leading global soft¬ 
ware development companies, Ertiqa 
strives to promote a recycling culture by 
inviting owners to participate in extend¬ 
ing the operational life of their used com¬ 
puters and donating them to elementary 
schools, families in need, public libraries, 
charitable organizations, social nonprofit 
organizations and correctional facilities. 

"The donated personal computers 
(PCs) and monitors we receive are refur¬ 
bished, upgraded, loaded with educa¬ 
tional programs and distributed to schools 
and families in need," said Mohammed 
Mustafa, Ertiqa representative and tech¬ 
nology officer. 

The initiative extends beyond chari¬ 
table work; Ertiqa joined forces with the 
Ministry of Education to integrate digital 
educational programs into children's cur¬ 
ricula through establishing a "Learn to 
Excel" IT Club in elementary schools to 
implement programs by the Massachu¬ 
setts Institute of Technology (MIT) Media 
Lab. Programs such as Scratch and Code, 
org embody a graphical programming 
language that is more visual and interac¬ 
tive for children to learn programming 
and computational concepts. 

The champion behind the national 
initiative in Saudi Aramco is Informa¬ 
tion Technology executive director Ab¬ 
dulaziz Al-Abdulkarim, who visited the 
Ertiqa booth in support of its mission. 
Al-Abdulkarim commended the spirit of 


volunteerism displayed by young Saudi 
employees, saying: "The youth are impor¬ 
tant in spreading the message because 
they can influence society to recycle their 
electronics. We want to attract even more 
passionate volunteers." 

Visitors were encouraged to submit 
their names to donate their used elec¬ 
tronic devices by volunteers Sara Al-Ta- 
mimi, Khalid W. Al-Qahtani and Khalid S. 
Al-Ghamdi from Technical Services. "The 
teamwork makes it happen, and we were 
sponsored and supported by the compa¬ 


ny," said Al-Tamimi. 

Saudi Aramco supports the charitable 
efforts of Ertiqa in preserving technology, 
benefitting communities and enriching 
the education of the young minds of the 
Kingdom. The company has arranged for 
another campaign in Al-Mujamma' where 
people may register to have their used 
electronics collected and donated for 
those in need. 

"It's a message we are supporting, 
and our main concern is sustaining it," 
said Al-Abdulkarim. 



Saudi Arabia Section 


SPE AN N UAL TECH NICAL 
SYMPOSIUM & EXHIBITION 

April 21 - 24, 2014 I Seef, Al-Khobar | Saudi Arabia 
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You are cordially invited to the 

Opening Ceremony on April 2014, at 6 p.m. 
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Jeff Spath 
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Society of Petroleum Engineers 



Khalid Nouh 
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Baker Hughes 
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Yanbu 


NAGY AWAD 

YANBU' — At the Executive 
Management Safety Review on 
April 7 in Yanbu', two employ¬ 
ees — Ahmad Al-Otaibi and 
Ali Al-Shihri — stood in front 
of members of senior manage¬ 
ment and told the story of a 
traffic accident they had on 
their first day of work at Saudi 
Aramco. 

They told about how they 
were driving on the Jiddah-Yan- 
bu' road, thrilled to start their 
first day with the company for 
which they had dreamed of 
working. Suddenly, a car that 
was going too fast overtook 
their car and hit the car in front 
of them. The car in which they 
were riding hit both of the oth¬ 
er cars. 

"Our lives flashed before our 
eyes," said Al-Otaibi, "and we 
woke up in the hospital, where 
we realized that we survived 
and that Allah gave us a new 
chance at life." 

"This incident changed the 
course of our lives forever," 
said Al-Shihri. "We decided to 
participate in all traffic safety 
events." 

Excellent safety record 

During the event, Omar S. 
Bazuhair, executive director of 
Refining & NGL Fractionation, 
reported on the previous year's 
safety efforts in Yanbu'. 

"In the area of traffic safety 
awareness, we organized sever¬ 
al events during the GCC Traffic 
Week in collaboration with the 
Royal Commission for Jubail and 
Yanbu'. We also launched sev¬ 
eral awareness-raising initiatives 
at Saudi Aramco's cultural pro¬ 
gram in Yanbu' and participat¬ 
ed in awareness campaigns at 
schools to highlight the dangers 
of using mobile phones while 
driving or exceeding speed limit. 
We also made visits to the in¬ 
jured at hospitals and rehabilita¬ 
tion centers. 

"As for traffic control, we 
are cooperating with the Royal 


■ Abdulaziz Alq- 
uraishi, right, 
presents details 
on the Yanbu' 
Community 
Center project 
to Khalid G. 
Buainain, senior 
vice president 
of Technical 
Services, center, 
and Mohammed 
Y. Al-Qahtani, far 
left, along with 
other members 
of management. 


: Safety is a journey 


Photo: Abdulaziz Talib/MPD 

■ Amin H. Nasser, senior vice president of Upstream, right, listens as Abdulqadir Al-Ghamdi, one of Yanbu' 

Bulk Plant's operators, explains the Automatic Loading Arm Remote Operation of Fuel Oil (Top Loading). 


compliance with safety proce¬ 
dures at the refinery were given 
by Abdullah Al-Harbi, Jassir Al- 
Oraibi, Ahmad Al-Arawi, Turki 
Al-Shammari, Ali Al-Qaseer, 
Yahya Aseeri, Abdullah Al-Gha- 
nimi, Mishari Al-Rumaili, Walid 
Al-Maliki and Abdulrahman Al- 
Amoudi. 

The second tour featured 
a presentation about the main 
safety procedures followed at 
Yanbu' Terminal. In the third 
tour, members of management 
learned about the safety proce¬ 
dures at the NGL fractionation 
and petroleum derivative plants 
before stopping at the residen¬ 
tial area to inspect the demon¬ 
stration safety house. 

Appreciation of efforts 

At the end of the three 
tours, Al-Falih extended his 
thanks and appreciation "to our 
people in the Yanbu' area, both 
management and staff, for their 
substantial efforts at work and 
in maintaining a clean safety re¬ 
cord. Every time I visit Yanbu', I 
get the feeling that the area has 
seen a major development. 

"I appreciate your positive 
efforts," Al-Falih continued, 

"but I am looking forward to 
more efforts, both from the 
leaders and the young people 
who will one day be at the 
helm of this company. They are 
indeed leading the company 
with their ideas and energies 
toward a better future. 

"There is no doubt that 
safety and protection of lives 
are vital and important, both 
on- and off-the-job, and we 
have to realize that safety is a 
long journey," Al-Falih said. "To 
reap the benefits, we must have 
patience." 


ve to realize that safety 
Journey. To reap the 
we must have patience." 

— Khalid A. Al-Falih 


erating areas. 

Traffic safety group formed 

Commenting on the study, 
Khalid A. Al-Falih, president and 
CEO, said, "This appears to be 
a good study, especially with re¬ 
gard to its focus on young peo¬ 
ple in traffic safety awareness 
campaigns, and work should be 
started on implementation of its 
findings and recommendations. 

"We should, first of all, under¬ 
stand the underlying causes of the 
young people's poor response to 
the traffic safety campaigns cur¬ 
rently conducted by the company, 
and we should develop ways to 
radically change their behavior be¬ 
hind the wheel." 

Al-Falih directed the forma¬ 
tion of a working group headed 


by Mohammed Y. Al-Qahtani, act¬ 
ing senior vice president of Opera¬ 
tions and Business Services, to be 
tasked with launching initiatives 
to raise traffic safety awareness 
among all employees, especially 
young people, and developing vi¬ 
able solutions to reduce accidents. 
The group would consolidate the 
efforts of Saudi Aramco's various 
departments regarding traffic safe¬ 
ty, share experiences among these 
departments and coordinate with 
the relevant government bodies. 

Three tours 

Included in the day's activities 
was a tour of Yanbu' Aramco Sin- 
opec Refining Company (YASREF). 
Mohammed Halawa, an engineer 
on the project, noted a strong 
safety culture at YASREF. "The 
project has so far completed more 
than 125 million man-hours with¬ 
out any accidents," Halawa said. 

The tour then proceeded to 
the Yanbu' Refinery, where Abdul¬ 
rahman Al-Ghamdi gave a presen¬ 
tation about the refinery's safety 
record, explaining that it complet¬ 
ed 1.5 million man-hours without 
an accident. He pointed out that 
the refinery developed the idea 
of a "safety passport," which is a 
safety booklet containing all of the 
refinery's safety procedures in ad¬ 
dition to instructions on how to 
avoid accidents. The booklet was 
distributed to all employees and 
contractors. 

Various other presentations on 


'EMSR 

Commission and the Traffic De¬ 
partment in Yanbu' to provide 
them with the latest technologies 
in speed control, violation registra¬ 
tion and road improvement," he 
added. 

Bazuhair said the number of 
total injuries fell by 17 percent in 
2013, and the number of visitors 
to a safety demonstration house in 
Yanbu' rose to 30,000 during the 
year, including school and univer¬ 
sity students who learned about 
household safety and how to 
avoid accidents at home. 

"Last year witnessed an in¬ 
crease in the safety suggestions 
put forward by employees to 
1,140 suggestions," noted Bazu¬ 
hair, "while the number of off- 
the-job traffic accidents stood 
at only four, and there were no 
fires." 

Bazuhair noted the variety of 
safety initiatives implemented, in¬ 
cluding traffic safety awareness 
workshops at production sites and 
participation in the GCC Traffic 
Week, initiatives focused on ex¬ 
ercise and health safety, and par¬ 
ticipation in the Civil Defense Day 
with workshops and publications. 

Analysis of traffic accidents 

Wajdi Al-Kawthar of the Loss 
Prevention Department talked 
about a study conducted by his 
department to analyze the traf¬ 
fic accidents that have occurred in 
recent years in Yanbu'. The study 
revealed that most of the victims 
of these accidents — fatalities 
and injuries alike — were people 
younger than 30 and that 53 per¬ 
cent of the accidents occurred on 
weekends. 

The study recommended more 
awareness campaigns and coop¬ 
eration with government agencies 
to enhance their performance, 
the installation of speed control 
devices in the cars of the compa¬ 
ny's young employees, launching 
campaigns that speak to young 
people in a way that gets them 
to respond to the message and 
sharing experiences and expertise 
among the company's various op¬ 
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KAUSl! Helping to spur the Kingdom to a knowledge economy 


■ Amin H. Nasser 
explained one of the 
goals of the event 
was to demonstrate 
the strategic bond 
between KAUST and 
the company at work 



Photo; Musleh J. Khathami/MPD 




Photo: Mahdi Al Ali/MPD 


Khalid A. Al- 
Falih speaks of 
his "profound 
personal pride" 
in KAUST and its 
alumni's achieve¬ 
ments. 


EAMONN HOUSTON 

^[^AHRAN — Since its found¬ 
ing iTi 2009, the King Abdullah 
University of Science and Technol¬ 
ogy (KAUST) has set new stan¬ 
dards in research and educational 
excellence. On April 2, scores of its 
alumni gathered for the first time 
in Dhahran to celebrate the success 
of the university and its graduates. 

The dinner for the first KAUST 
Alumni Workshop was hosted by 
Amin H. Nasser, senior vice presi¬ 
dent of Upstream and co-chairman 
of the Saudi Aramco-KAUST Col¬ 
laboration Oversight Board, at the 
Plaza Conference Center. This joint 
board oversees the various multi¬ 
dimensional collaborative engage¬ 
ments between the two entities at 
a strategic level. 

About 160 KAUST alumni were 
in attendance, as well as Dr. Jean- 
Lou Chameau, KAUST president; 
Khalid A. Al-Falih, Saudi Aramco's 
president and CEO; and other se¬ 
nior members of company man¬ 
agement and academic leaders at 
KAUST. 

Nasser told the gathering that 
the first official workshop was in¬ 
tended to achieve three "essential" 
goals: 

■ To promote the bond among 
graduates and enlist them as part¬ 
ners in a shared future. 

■ To celebrate the world-class 
education afforded by the premier 
research university, and its cru¬ 
cial work and role as a key talent 
source for the Kingdom and the 
world. 

■ To demonstrate the strategic 


partnership between KAUST and 
Saudi Aramco at work. 

The workshop themes provided 
alumni with actionable tactics and 
tips for enhancing their competen¬ 
cies in pursuing their own profes¬ 
sional growth and development. 
Understanding the important in¬ 
gredients of a corporate culture 
of excellence and Saudi Arabia's 
ecosystem of research and devel¬ 
opment and innovation were dis¬ 
cussed extensively as a part of the 
workshop themes. 

"We strive to continue en¬ 
gaging you graduates in a con¬ 
versation about honing key 
competencies — and for those of 
you who are also Aramcons, mak¬ 
ing the most of your careers at 
our company," Nasser said. "We 
will continue working closely with 
KAUST's efforts to align research 
and curricula with the energy in¬ 
dustry's evolving needs and help 
spur the Kingdom's transition to a 
knowledge economy. 

"We'll also continue promoting 
a culture conducive to innovation, 
discovery and lifelong learning," he 
added. 

Since its foundation in 2009, 
KAUST has integrated research 
and education, leveraging the in¬ 
terconnectedness of science and 
engineering, and has worked to 
catalyze and propel the diversifica¬ 
tion of the Saudi economy through 
building a viable and internationally 
competitive and entrepreneurial in¬ 
novation base and harnessing hu¬ 
man talent to maximum potential. 

Nasser said KAUST had started 


out as a dream. 

"The entire hope of KAUST is 
to generate the breakthroughs that 
will serve humankind. Now it's up 
to you engineers, scientists and 
researchers to deliver the dream 
in the field, in labs, in offices and 
classrooms across the nation and 
around the globe now and for gen¬ 
erations to come," Nasser said. 

Chameau announced that 
KAUST's first alumni chapter will 
be established in Dhahran, and he 
thanked Saudi Aramco for its con¬ 
tinued support and said he looks 
forward to further collaboration 
between the two entities. 

A number of alumni, many of 
whom now work for Saudi Ar¬ 
amco, gave presentations on their 
achievements and the contribution 
KAUST has made to their careers. 

Young engineer Saeed Farea 
explained autonomous corrosion 
monitoring technology to the audi¬ 
ence. 

Mohannad Abdelaziz emceed 
the event, while Saaed Abubaker 
presented on the topic of "Down¬ 
hole Robotics, the Future of Down¬ 
hole Sensing and Intervention." 

Ernesto Sandoval Curiel gave a 
short talk on "Electromagnetics for 
Exploration in the Red Sea," while 
Sahejad Patel gave a presentation 
on "Intelligent Systems Team: Ro¬ 
botic Inspection Crawler." 

Damien San Roman Alerigi 
spoke on the subject of "Celestial 
Mechanics to Light Trapping" while 
Jose Tavares from SABIC presented 
on "Adding Value to SABIC as a 
KAUST Graduate." 


CEO: Alumni can chdnge the world 

DHAHRAN — In closing remarks, Saudi Aramco president 
and CEO Khalid A. Al-Falih urged the alumni to push forward the 
KAUST dream. He paid tribute to Amin Nasser and Dr. Jean-Lou 
Chameau and praised the "can-do attitude" fostered by the uni¬ 
versity. When Al-Falih saw the gathering of talented and diverse 
individuals come together at the First King Abdullah University of 
Science & Technology (KAUST) reunion sponsored by Saudi Aramco, 
he called it "the proudest moment in a series of proud moments." 

Al-Falih spoke briefly at the event held April 2 in Dhahran, 
touching on the impact the institution has had not only on KAUST 
alumni and the company, but on the Kingdom in general. 

"At KAUST, you were exposed to some of the finest academic 
minds in the world and were able to (gain exposure to) some in¬ 
credibly complex and cutting-edge research," Al-Falih said. 

He added that as they have set the bar high, they have also con¬ 
tinued to push new boundaries with their intellectual curiosity and 
spirit of discovery. "You may not have the answers today, but you 
can play a major role in ensuring we have them tomorrow," he said. 
"With KAUST marked clearly on your resumes, together with hard 
work and perseverance, I have no doubt that you will all enjoy suc¬ 
cessful and rewarding careers." 

Al-Falih noted KAUST's burgeoning academic tradition tran¬ 
scends individual success and is a prime component in the King¬ 
dom's success, as well pointing toward a promising future. 

"With your inspiration, resilience and spirit of collaboration, why 
shouldn't the next Silicon Valley be based in the Kingdom, or the 
next transformative product have 'Made in Saudi Arabia' stamped 
on it?" he asked, adding that the Kingdom will look to KAUST 
graduates and others who have the character, discipline, high ethi¬ 
cal standards, expanded cultural horizons and tolerance to move 
the nation forward. 

The CEO also noted the "profound personal pride" that he 
and everyone who is associated with KAUST have for its alumni's 
achievements. 

"As KAUST alumni, you are now partners for life, as well as 
partners in excellence," Al-Falih said. "And as well as the personal 
benefits for you and your families, the effects of that lifelong part¬ 
nership will be felt across the Kingdom and around the world. 

"I wish you well as you make the impossible possible, in true 
KAUST style." 





I 
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Two alumni groups gather to pose for a photos with Saudi Aramco management at the event 
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■ Khalid A. Al-Falih, appearing alongside Total CEO Christophe de Margerie (far left) at the 15th International Oil Summit in Paris, spoke about building a world-leading downstream busi¬ 
ness through "new platforms" that require four key factors to ensure success. 


Downstream^s ^new platforms^ highlighted 


MUAZZIN MEHRBAN 
and JAMSHEED DIN 

/^RIS — Saudi Aramco's ambitious 
downstream expansion came into fo¬ 
cus at the 15th International Oil Summit 
in Paris where president and CEO Khalid 
A. Al-Falih addressed a packed audience 
alongside Christophe de Margerie, CEO 
of French energy major Total. 

Leaders from across the global oil in¬ 
dustry, as well as the world's media, 
listened as Al-Falih underlined Saudi Ar¬ 
amco's credentials beyond upstream. 

"We are in the process of building a 
world-leading downstream business that 
is both vertically integrated across the 
value chain and horizontally integrated 
across suitable geographies. Our goal 
is to add greater value to our hydrocar¬ 
bon supplies, while building a more ro¬ 
bust and resilient portfolio that can better 
withstand market turbulence," he said. 
"We're doing that through what I would 
call 'new platforms' for downstream busi¬ 
ness success, which I strongly believe rep¬ 
resents the new model and way forward 
for this sector of our industry." 

Al-Falih told his audience that these 
"new platforms" require four key factors 
to ensure success. 

The first, he said, is simply "large 
scale," referring to the massive plants and 
their mega-capacity that enables them 
to "capture operational efficiencies and 
economies of scale." 

The second factor involves integrat¬ 
ing refining, chemicals and lubes for value 
addition and portfolio diversification. Al- 
Falih said that this could be best achieved 
in a facility that has a certain critical mass 
of processing capacity. But as these me¬ 
ga-facilities are tied to reliable supplies of 
oil, he told those listening that having the 
right kind of reliable crude slate was es¬ 
sential. 

The third key ingredient, according 
to the CEO, was building these facilities 
close to major markets. 

"Matching world-scale plants and in¬ 
frastructure with strong future demand 
for their output is vital for downstream 


"We are in the 
process of building 
a world-leading 
downstream 
business that is 
both vertically 
integrated across 
the value chain 
and horizontally 
integrated 
across suitable 
geographies." 

— Khalid A. Al-Falih 



success, and we will continue to see most 
of these new platforms being built in 
high-growth markets such as China, India, 
developing Asia and the Middle East," he 
said. 

Al-Falih underlined technology as the 
fourth key factor for the success of "new 
platforms," as it would allow plants such 
as the SATORP complex to produce clean¬ 
er products that meet increasingly high 
environmental standards, all while maxi¬ 
mizing profitability. Technology, in addi¬ 
tion to innovation, was a constant theme 
throughout the summit, particularly as a 
driver for lowering costs, expressed not 
only by international oil companies (lOCs) 
and national oil companies (NOCs) but 
service companies, as well. 

Al-Falih explained how Saudi Aram- 
co was strengthening its R&D program 
with a technology agenda that incorpo¬ 
rates both upstream and downstream. Fie 
made mention of the company's research 
into advanced integrated fuel engine sys¬ 
tems. 

"We believe there are tremendous op¬ 
portunities to be realized from the syner¬ 


gies that can be harnessed by combining 
advances in engines and fuels and by 
looking closely at their interface." 

Fie said that this research will satisfy 
several objectives, including radical im¬ 
provements in mileage efficiency, sub¬ 
stantial reduction in emissions and "the 
economic viability of engines and the fu¬ 
els that power them." 

Flosted by the renowned energy insti¬ 
tute Institut Frangais du Petrole (French 
Petroleum Institute), the summit opened 
with remarks from Nordine Aft-Laoussine, 
former Energy Minister of Algeria, who 
moderated a morning session that includ¬ 
ed representatives from the International 
Energy Agency and International Energy 
Forum. 

Satisfying energy demands was em¬ 
phasized by speakers to be a joint chal¬ 
lenge for both lOCs and NOCs, as was 
the effective management of supply costs. 
While moderating the lOC/NOC session, 
Ait-Laoussine mentioned how Saudi Ar- 
amco, under its current CEO, introduced 
the notion of the "INOC" — national oil 
companies who had evolved to include 


CSR, economic diversification and job cre¬ 
ation as part of their remit. 

All sessions featured perspectives on 
the macro view of the oil market, and 
Al-Falih, before delivering on the main 
theme of his speech, downstream, gave 
his thoughts. 

"Despite the challenges we may face, 
the petroleum industry has weathered the 
effects of the global economic downturn 
better than most, and I believe we are in 
a long stretch of an expansion phase. In 
fact, if anything, the industry risks being 
stretched by the stretch. For example, oil 
demand is expected to continue grow¬ 
ing," Al-Falih said. "Most of this growth 
stems from the combination of a larger 
global population, higher living standards 
and rising urbanization, especially in the 
developing world where billions of new 
consumers will be demanding the com¬ 
forts and conveniences that energy can 
provide." 

Al-Falih added that there was enough 
oil to meet growing demands, given the 
large global resources of both conven¬ 
tional and unconventional supply. 

DeMargerie, who spoke immediately 
after Al-Falih, said that technology would 
be the key to unlocking the potential of 
unconventional resources, which would 
"extend the oil and gas horizon." Total's 
chief also said the industry would have to 
move as one if it wanted to realize its ef¬ 
ficiency and profitability targets. 

In keeping with the rest of the sum¬ 
mit, both CEOs ended with a Q&A ses¬ 
sion in which Al-Falih stated that Saudi 
Aramco would maintain a daily crude oil 
production capacity of 12 million barrels 
and reiterated its commitment to uncon- 
ventionals through $3 billion worth of in¬ 
vestments. 

Ministerial representation also came 
in the form of FIE Suhail Mohammed Al- 
Mazrouei, Energy Minister for the UAE, 
and HE Abdalla Salem El-Badri, Secretary 
General of OPEC, who said that chal¬ 
lenges and uncertainties for the industry 
remained and new ones might be around 
the corner. 
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Young talents take part in SPE symposium 



■ Ziyad Al-Shiha, right, answers a question during the Society of Petroleum 

Engineers-Saudi Arabia Section Young Professionals Technical Symposium 2014 in 
Dhahran. Above, participants in the symposium listen during one of the sessions. 


RAWAN NASSER 

/pH AH RAN — The Society of 
Petroleum Engineers-Saudi Ara¬ 
bia Section (SPE-SAS) held its an¬ 
nual gathering for the Young 
Professionals Technical Sympo¬ 
sium (YPTS) at the Dhahran Plaza 
Center on March 18 with the 
theme "Empower Youth, Ener¬ 
gize the Industry." 

The symposium's opening 
ceremony emphasized the im¬ 
portant role that young profes¬ 
sionals play in the advancement 
of the oil and gas industry in the 
Kingdom. A variety of keynote 
speakers who tackled various as¬ 
pects of excelling in the industry 
such as developing technical and 
leadership skills, building connec¬ 
tions and sharpening essential 
soft skills. 

Ziyad Al-Shiha, president and 
CEO of the Saudi Electricity Com¬ 
pany (SEC), took a personal ap¬ 
proach with the young audience 
and shared observations from his 
first 100 days of being CEO for 
SEC. He provided a detailed ex¬ 
ample of a difficult decisions he 
had to make regarding the struc¬ 
ture of the company. 

Al-Shiha noted that compa¬ 
nies are built on two important 
foundations: health, safety and 
environment, and people's excel¬ 
lence. "You just cannot have a 
great company without having 
great talent," he said. "It's the 
human resources that make the 
company strong." 

Majid Mufti, a Strategic Plan¬ 


ning Department consultant, 
knows what it means to invest in 
oneself, because that's precisely 
how he became chief investment 
officer of the newly created Saudi 
Aramco Energy Ventures Com¬ 
pany. His philosophy is simple: 
"The blood, the sweat and the 
tears that you put into your work 
is how you differentiate yourself, 
so take the time to find what you 
are passionate about." Mufti en¬ 
couraged young employees to 


take risks, to recognize their tal¬ 
ents, to brand themselves, to help 
others and to continuously evolve 
their own skills. 

What is more important than 
taking the first step is having the 
will to make it to the finish line. 
Deem Bassam, managing partner 
of the Xpoze Design Firm, en¬ 
dured four years of failed projects 
before successfully starting an 
idea factory, where individuals are 
given the guidance and necessary 


tools to build and sell a prototype 
for their products. In Bassam's 
world, the only way to stay rele¬ 
vant is to continuously and coura¬ 
geously innovate. 

The three-day event fea¬ 
tured the Upstream Tech Show, 
which provided a hands-on, in¬ 
teractive demonstration of the 
industry's latest technological 
developments. Employees were 
also urged to join SPE's efforts in 
facing the challenges of a grow¬ 


ing industry through the Young 
Professionals Paper Contest for 
SPE-SAS that qualifies them to 
represent SPE-SAS in the upcom¬ 
ing Gulf Cooperation Council 
(GCC) Young Professionals Paper 
Contest. 

To develop young profession¬ 
als' communication skills, the SPE 
collaborated with the Qudwa 
team to offer a networking work¬ 
shop titled "A Change is in the 
Air." In the workshop, employees 
were asked to practice the art of 
collaborative problem-solving. 

A new addition to this year's 
program included a panel discus¬ 
sion titled "Mature Fields: The 
Industry's Answer to the Energy 
Demand," which revolved around 
the sustainability of mature fields 
with the increasing global de¬ 
mand for energy. 

"This event represents the 
crowning jewel of the numer¬ 
ous activities offered under the 
flagship of the SPE-SAS Young 
Professionals and Student Out¬ 
reach committee, which strives 
to deliver a comprehensive and 
interactive program targeting the 
society's largest demographics," 
said Adeeb M. Al-Rubaian, chair¬ 
man of 2014 YPTS. 

Yousif M. Tahan, chairman of 
SPE-SAS, commended the efforts 
of Al-Rubaian and the organizing 
team, saying, "I am very confi¬ 
dent in the caliber of our young 
ones, they will be ready — they 
will deliver, and they will exceed 
expectations." 



■ Some of the 143 employees who attended the recent NAOO POP Annual Forum in al-Khobar pose for a photo with management at the event. 

NAOO conducts forum to educate, guide PDFs 


^KHOBAR — Northern Area Oil Op¬ 
erations (NAOO) recently conducted its 
2014 PDP Annual Forum in al-Khobar. 

The meeting was organized by the 
NAOO Human Resources Development Di¬ 
vision (HRDD) to enhance communication 
between management and NAOO's young 
professionals who are part of the Profes¬ 
sional Development Program (PDP). 

Nasir K. Al-Naimi, vice president of 
NAOO, Ali A. Nojaim, general manager of 
Safaniya Area Producing, and all NAOO 
managers attended the forum, which in¬ 
cluded a total of 143 employees from all 
NAOO departments. 

After a welcome and short safety pre¬ 
sentation on smoke detectors, several pre¬ 
sentations were delivered to educate the 
young professionals about some laws of 
engineering and how to brand themselves 
through actions and attitudes throughout 
their career. 


Health education and exercises also 
played its part in the forum via the pre¬ 
sentation "Seven Habits of Highly Healthy 
People," which was delivered by the Pa¬ 
tient Support Services Department. 

The Northern Area Young Advisory 
Board (NYAB) members introduced them¬ 
selves to the young professionals, urging 
them to take advantage of knowledge 
sharing and to collect their voices as 
young professionals to help NAOO, and 
Saudi Aramco in general, to achieve their 
mission. 

The forum was designed to introduce 
programs, departments and ideas that 
assist the young leaders obtaining a suc¬ 
cessful career. The forum also provided 
an open discussion with NAOO manage¬ 
ment. 

Before starting the discussion and re¬ 
ceiving questions from the PDPs, Al-Naimi 
stressed that the forum was organized for 


young professionals to listen to their is¬ 
sues, comments and compliments, as well 
as to encourage transparency between 
young professionals and management. He 
noted that the majority of NAOO employ¬ 
ees are younger than 35. 

Al-Naimi added that young profession¬ 
als are the engine for transformation of 
the company under the company's Ac¬ 
celerated Transformation Program (ATP). 
He also noted that PDPs would face many 
challenges throughout their careers, but 
that management is committed to pro¬ 
viding the necessary tools to make the 
journey smooth and to tackle these chal¬ 
lenges successfully. 

He encouraged all PDPs to ensure they 
are involved in developing their individual 
development plans (IDP) with their men¬ 
tors and supervisors. 

Mentorship, training and development 
were the primary concerns from the PDPs. 


Responses from management encouraged 
involvement in developing the IDP and the 
benefits of following the development as¬ 
signments listed in the IDPs. Moreover, 
management emphasized taking the lead 
in the development assignments listed in 
the IDPs and other self-developments. 

After lunch, the Professional Develop¬ 
ment Department (PDD) made a presenta¬ 
tion introducing its various development 
programs and how young professionals 
can take advantage of them. 

Another important subject, Information 
Protection Essentials, was also delivered to 
educate the audience on how to recognize 
phishing emails and hackers. 

The forum concluded with an en¬ 
couraging and inspiring presentation for 
young professionals in the discipline of 
Petroleum Engineering: Society of Petro¬ 
leum Engineering (SPE) Advance Your Ca¬ 
reer. 












Shining in the Far East 


April 16, 2014 | The Arabian Sun 



Saudi Aramco's CDPNE students set a course for 
the future in South Korea and China. 



Since its inception, Saudi Aramco has placed great emphasis on the training and preparation 


of its employees to be efficient professionals. 


The company is well-known for deploying advanced technologies for exploration and 


production operations, and it is these employees who are entrusted to get the best out of this 


technology Human resources are at the core of Saudi Aramco operations, and the company 


only chooses the best institutions and research centers for training its young employees. 
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Shining in the Far East 



At left, Mahmoud Al-Hilal, takes part in the anniversary celebration at the University of China, where he was asked to present due to his strong command of the Chinese language. 



irt, we are all Saudi students, 
are here for the first time, 
difficulties we are facing 
'are’^ilar. But with the help of 
each other and the Korean students 
and teachers, we overcome all 
challenges." 

— Hamad Al-Hajri 


Sailing to the East 

A source of pride for the 
company is its College Degree 
Program for Non-Employees 
(CDPNE) that began in 1980 with 
173 students sent to European 
and American universities to ob¬ 
tain undergraduate degrees un¬ 
der Saudi Aramco's sponsorship. 

But as the company's business 
is increasingly looking eastward, 
it was pivotal to produce gradu¬ 
ates who understand these mar¬ 
kets. 

In 1997, Saudi Aramco began 
scholarships to countries in the 
Far East, such as China, Japan 
and South Korea, with about 13 
students. 

To date, many students have 
graduated from Asian universi¬ 
ties with majors in various fields 
including chemical engineering, 
accounting, economics, finance, 
marketing, mechanical engineer¬ 
ing and industrial chemistry. 

And the momentum hasn't 
stopped. Saudi Aramco current¬ 
ly has 65 sponsored students in 
China, 33 in Japan, and 27 in 
South Korea. 

In Daegu, South Korea, at the 
22nd International Exhibit, Faysal 
Muhammad Amin Thabit mans 
the Saudi Aramco booth. He 
works for the Joint Local Projects 
Department in Dhahran. It's no 


coincidence that he was chosen 
to represent the company. 

He is a graduate of Seoul Na¬ 
tional University, where he ma¬ 
jored in chemical engineering in 
2005. Looking back on his ex¬ 
perience, he said: "Study was 
never easy, but with persistence 
and determination, I was able to 
overcome all challenges until I 
finished the language program. 
Then, I joined the university and 
graduated." 

Thabit is proud at being an 
alumnus of a South Korean Uni¬ 
versity. At the exhibit, he ex¬ 
plained (in Korean) to visitors the 
nature of Saudi Aramco's busi¬ 
ness, particularly its downstream 
operations. 

Saudi Aramco is my dream 

In Seoul, Faysal Mansur Al- 
Harthi is enrolled at a language 
institute as he prepares to study 
computer engineering at Korea 
University. For Al-Harthi, joining 
Saudi Aramco was a dream come 
true, and he is now applying him¬ 
self to his language studies in 
preparation for the degree study 
that awaits him. 

Language is the key 

Abdullah Samir Al-Ghammas 
came to South Korea in Febru¬ 
ary 2013, and like Al-Harthi, he is 


enrolled in a language institute. 
Once he is proficient he will en¬ 
roll to study electrical engineer¬ 
ing at Korea University. Like many 
students who arrive in the Far 
East, adapting to the new envi¬ 
ronment has been challenging. 

"My colleague, who came 
with me at the same time, and I 
thank the previous group of col¬ 
leagues as they really helped us 
a lot in a way that made the first 
period of our arrival in Korea pass 
very smoothly," he said. 

Rayyan Ahmad Al-Maadi ar¬ 
rived in South Korea in January 
2012. As with all new arrivals, 
he was quickly enrolled in a lan¬ 
guage institute. "I reached level 
4, and I am required to reach 
level 6 to be qualified to study at 
the university." 

Al-Maadi took additional pe¬ 
riods to reach the required profi¬ 
ciency level and is now studying 
computer science at Korea Uni¬ 
versity. Other potential pitfalls 
were negotiated thanks to the 
support of Aramco Asia-Korea. 

"Searching for the right ac¬ 
commodation was the first chal¬ 
lenge that we faced, it was not 
easy at all. But with the help of 
the Aramco Asia office in Korea, 
we resolved the problem and 
found the right accommoda¬ 
tion." 


Al-Maadi has found the aca¬ 
demic syllabus in Korea a de¬ 
manding experience. "What the 
Koreans study in mathematics 
and science in high school is dif¬ 
ferent to what we study in Sau¬ 
di Arabia, which we only study 
when joining universities. This 
means that their curriculum is 
very advanced. So I advise stu¬ 
dents coming after us to exert ef¬ 
forts to study mathematics more, 
even if they have to assign some 
hours either in Saudi Arabia or 
Korea." 

Speaking Korean 

Omar Ghazi Al-Mutairi landed 
in Seoul in December 2012. He 
is set to major in marketing at 
Korea University. He said he min¬ 


gled with locals in order to avoid 
speaking Arabic or English. 

"I am working very hard to 
get used to speaking Korean, 
even if I make mistakes," he said. 
"That really helped me a lot in 
my studying Korean." 

Al-Mutairi added that the lan¬ 
guage examinations were very 
challenging. "In every level, we 
are given five quizzes and a final 
exam, including video presenta¬ 
tions, conversation and writing. 

"At the end, we must pass 
them to be qualified to enter 
the university," he noted. "How¬ 
ever, we are all as colleagues 
determined to overcome these 
challenges to enter the universi¬ 
ties and graduate in the field we 
came to study." 
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Maytham Al-Laith 


Mohammad Al-Saeed 


Hazim As-Sude 


Hussein Al-Bashir 




A common experience shared 
by the CDPNE students in South 
Korea is the advice and help they 
were given by previous gradu¬ 
ates. For Abdullah Mahmoud 
Habash, who has been in South 
Korea for six years and is set to 
graduate at the end of this year, 
this advice has helped him over¬ 
come his many daily challenges. 

It's all about the cars 

Zakaria Hasan BuKhamsin was 
fond of cars when he was a child. 
So after he was accepted into the 
CDPNE program, there was only 
one place he wanted to go and 
study. 

"I follow the development of 
cars all over the world, and that 
made me decide to study in South 
Korea, because this country has 
witnessed amazing development 
in many fields such as automotive, 
electronics and robots." 

Set to graduate in 2015, he is 
majoring in marketing. 

When advising colleagues 
who are already in South Korea 
or those who are about to at¬ 
tend, BuKhamsin said: "Life will 
be very difficult at the beginning, 
but each and every one of you 
will overcome it when you set in 
front of you one goal that you 
must achieve which is success. 
Don't give challenges a chance to 
beat you. Instead, face them with 
courage, determination and per¬ 
severance." 

BuKhamsin met with Khalid 
A. Al-Falih, Saudi Aramco presi¬ 
dent and CEO, during his trip to 
Korea. Students had lunch with 
the CEO where they talked about 
their life in South Korea, the di¬ 
rection of the company and what 
future awaits them after gradu¬ 
ation. 

Hamad Nawaf Al-Hajri is ma¬ 
joring in human resources at Ko¬ 
rea University and has nothing 
but praise for South Koreans. 

"Life here is somehow difficult at 
the beginning, but over time, you 
get used to it, especially among 
Korean people, who are very kind 
and respectful to others. I have 
made many friends among Ko¬ 
rean students who take the ini¬ 


tiative and voluntarily help us as 
international students without us 
even asking." 

Going local 

In March 2014, Saud Khalid 
Ibrahim Asheha completed three 
years in South Korea. He is also 
majoring in human resources and 
said that mingling with the South 
Koreans and working on joint 
projects with them helped with 
his language acquisition. 

"I was surprised that many 
Koreans do not speak any lan¬ 
guages except their mother 
tongue," said Asheha. "The sec¬ 
ond problem was looking for a 
cozy and safe place to live." 

However, he added, "We 
have overcome that thanks to 
the cultural similarity between us 
in customs and traditions." 

I miss my mother's bread! 

Mustafa Abdullah Al-Hammad 
is studying environmental engi¬ 
neering, an ambition of his since 
secondary school. Al-Hammad, 
who is attending the University of 
Seoul, said his time in South Ko¬ 
rea has brought some skills in ad¬ 
dition to language and his studies. 

"Because I was missing my 
mother's cooking, I have become 
a good cook," said Al-Hammad. 
By searching recipes on the Inter¬ 
net, Al-Hammad can now make 
his own meals. 

The first thing he cooked? 
Bread, as it reminded him of the 
bread his mother makes. 

"In short, we are all Saudi stu¬ 
dents, and we are here for the 
first time, so the difficulties we 
are facing are similar," he ob¬ 
served. "But with the help of 
each other and the Korean stu¬ 
dents and teachers, we overcome 
all challenges." 

Like being a child again 

It's been two years since 
Murtadha Matouq Al-Misbah ar¬ 
rived in South Korea majoring 
in industrial engineering at Ko¬ 
rea University. "Learning Korean 
was fun," he said. "It took me 
back to my childhood when I was 
learning how to spell words and 


said things in a funny way." 

He added: "It's true that 
learning Korean is very difficult, 
but when I managed to deliver a 
Power Point presentation in Ko¬ 
rean, I was reassured and knew 
that I was capable of learning 
this language and passing the ac¬ 
ademic stage, too." 

Long way from home 

In China, CDPNE students are 
also busy engaging in their aca¬ 
demic studies. 

Mohammad Ahmad Al-Saeed 
joined the CDPNE program in 
2011 and left for China to study 
the prerequisite language course. 
In June 2013, he joined the col¬ 
lege in chemical engineering 
and is expected to graduate in 
July 2017. Al-Saeed said he was 
hesitant to accept a scholarship 
to China, a country he knew 
nothing about, but decided to 
accept and help fulfill his fam¬ 
ily's dreams. It was a decision he 
would not regret. 

"I am happy in my life in Chi¬ 
na," he said. "And I am happy 
with my daily academic life, espe¬ 
cially as Chinese isn't as difficult 
as I had heard from friends. 

"The difficulty was in my lack 
of background about Chinese 
people and how they live. As 
soon as I arrived in China, I start¬ 
ed to get accustomed to their 
life," Al-Saeed said. 

He added: "When I arrived in 
Beijing, the studies had already 
started, which forced me to wait 
until the next semester. So, in 
order not to waste my time, I 
joined an independent educa¬ 
tional institute to study the basics 
of Chinese." 

Al-Saeed says that the aca¬ 
demic rigor of his studies leaves 
him with little social time. "Our 
weekly schedule is full of lectures 
and homework, so during the 
weekdays, we have no time to 
waste at all as we are studying ei¬ 
ther in the university library or at 
home doing homework, too." 

Loneliness taught me 
persistence 

Hussein Abdullah Al-Bashir 


started the Chinese learning pro¬ 
gram in 2009 and completed it 
in June 2010. Al-Bashir is now 
in the fourth year of his chemi¬ 
cal engineering degree and is ex¬ 
pected to graduate in July 2014. 
"When you don't know the lan¬ 
guage of a people, it creates a 
barrier between you and them," 
noted Al-Bashir. "So, there is no 
other way to know their hab¬ 
its, traditions, cultural and civi¬ 
lization background unless you 
know their language. When you 
speak with the Chinese, you find 
they have a wide and deep cul¬ 
ture and knowledge, not only 
about their country, but also the 
world at large. They know about 
the economy, politics, sociology, 
technology and many things I 
didn't expect. They are a cooper¬ 
ative nation who appreciate and 
respect others." 

Excelling at the University 
of China 

Mahmoud Salih Al-Hilal started 
the language program in 2009 
and completed it in 2011. He then 
began his academic program in 
September of the same year. He 
studies chemical engineering and 
is in his third year and will gradu¬ 
ate in July 2015. Al-Hilal is one of 
the most active students in the 
University of China. 

"I signed up in many con¬ 
tests including the Ambassador 
contest, which is designated for 
international students study¬ 
ing Chinese language," he said 
while explaining his nonacademic 
activities. "I won first prize last 
year with somebody else, but this 
year, I won first place alone." 

Al-Hilal is often invited by oth¬ 
er social groups and societies at 
the university to help in organiz¬ 
ing events. Al-Hilal and a group 
of Saudi students also participat¬ 
ed in the university's International 
Day. He organized the exhibit 
that displayed Saudi culture. 

Such has been Al-Hilal's suc¬ 
cess at the university that he was 
recently chosen to be a main pre¬ 
senter during a 60th anniversary 
celebration due to his fluency in 
Chinese. 


Future in Asia 

Ali Mahrous Al-Ali is also a 
chemical engineering student 
at the China University of Petro¬ 
leum. In line with Chinese tradi¬ 
tion, Al-Ali took a Chinese name, 
Yang Li. 

Al-Ali has achieved a high 
competency level in Chinese and 
attributes this to persistence and 
the fact that he has had good so¬ 
cial interactions with other Chi¬ 
nese students. 

He said that he sees a big fu¬ 
ture for petrochemicals in China, 
and the ability to be able to com¬ 
municate in Chinese will be a 
valuable skill. 

Maytham M. Al-Laith was ini¬ 
tially set on going to the United 
States to study geophysics, but 
then he got the call from Saudi 
Aramco saying he had been ac¬ 
cepted into the CDPNE program. 

He accepted without hesita¬ 
tion and was sent to China to 
study chemical engineering. As 
with all students, he faced the 
usual difficulties of settling into a 
new country and culture. 

Al-Laith is now a distinguished 
student and is enjoying his aca¬ 
demic and social life. He inter¬ 
mingles with people and has 
made many friends. 

"I can't imagine living in any 
place other than China. I realized 
that I loved the place and people 
to the extent that I want to grad¬ 
uate and pursue a master's de¬ 
gree here," he said. 

He is not alone in thinking this 
way. 

Hazim Talal As-Sude, also an 
undergraduate student in chemi¬ 
cal engineering, said, "It's true 
that I am from Jiddah, but now, I 
identify myself through the Chi¬ 
nese language and chemical en¬ 
gineering." 

Making a difference 

Despite being far from their 
home country, Saudi Aramco- 
sponsored students in the Far 
East are excelling in their stud¬ 
ies as they prepare for a bright 
future, one which will benefit 
themselves, the company and the 
Kingdom. 



i 

Al-Ghammas 




■ Rayyan Al-Maadi 


■ Omar Al-Mutairi 


■ Mustafa Al-Hammad 


■ Faysal Al-Harthi 




■ Abdullah Habash 
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■ Mohammed Al-Zubia, a plant operator, 
opens the seal leg of the sulfur produc¬ 
tion rundown to ensure that sulfur is 
being produced. 


■ An inside look at the sulfur production 
rundown seal leg. 


Yazeed Al Dossary, an outside operator, 
troubleshoots the system. 


Back in Business in 



/\s Saudi Aramco increases its production of natural gas to meet the Kingdom's growing domestic 
demand for power and to support the expansion of its petrochemical production, Haradh Gas 
Plant has answered the call by turning back the clock and de-mothballing several key units at the 
facility to reduce flaring and create new revenue streams for the company 



Photos: Ding/MPD 

■ Shamroukh Al-Otaibi, the operating foreman, stands in front of the sulfur loading facility. 


SCOTT BALDAUF 

/^RADH — When Haradh Gas Plant 
wa^uilt 11 years ago at the southern 
edge of the Ghawar field, it was designed 
with the capacity to process associated 
and nonassociated sweet and sour gases 
from the fields to support the Master Gas 
System. 

The sour gas is conditioned to extract 
acid gas and produce sweet gas. The acid 
gas is enriched to increase the hydrogen 
sulfide (H 2 S) concentration to help con¬ 
vert the HjS to molten sulfur, which helps 
protect the environment. Because the acid 
gas level was below the plant's "turndown 
ratio" at the time of its inauguration, Ha- 
radh's two acid gas enrichment and three 
sulfur recovery units, as well as its molten 
sulfur loading facility, were mothballed. 

But now, Saudi Aramco has increased 
its production of natural gas in an effort 
to meet growing domestic demand for 
power and to support the expansion of 
petrochemical industries in the Kingdom. 
As new gas fields are coming into produc¬ 
tion — many of which have higher levels 
of H 2 S — Haradh Gas Plant has recently 
declared two incremental processing ca¬ 
pacities from 1.6 billion to 1.95 billion 
standard cubic feet per day (scfd) after 
de-bottlenecking the project. That entails 
de-mothballing two acid gas enrichment 
units, one sulfur recovery unit and the sul¬ 
fur loading facility. This de-mothballing 
has dramatically reduced flaring by the fa¬ 
cility and created cost savings, as well as 


new revenue streams for the company. 

The de-mothballing, which was initi¬ 
ated in November 2013 and inaugurated 
in February, has already had a measur¬ 
able environmental effect. By eliminating 
the flaring of 3 million scf per day of acid 
gas, Haradh Gas Plant has eliminated the 
emission of about 20 tons per day of sul¬ 


fur oxide (SOx) — about 7,300 tons per 
year. Although Haradh is one of the com¬ 
pany's core gas plants, producing 1.95 bil¬ 
lion scfd, its flaring-reduction program is 
a main driver for the overall 31 percent 
reduction of flaring for the Gas Opera¬ 
tions admin area during the first quarter 
of 2014. 


"Initially, our team looked at purchas¬ 
ing technologies to reduce flaring of acid 
gas, but by switching instead to reviv¬ 
ing existing assets — the acid-gas enrich¬ 
ment and sulfur recovery units — we have 
helped, in a cost-effective manner, to pro¬ 
tect the environment by the elimination 
of 20 tons of SOx emissions per day," said 
Ahmed A. Al-Ghamdi, manager of Haradh 
Gas Plant. "It's an excellent achievement 
by all measures, and it shows that Opera¬ 
tional Excellence HSE and the corporate 
value of Safety are practiced as real driv¬ 
ers of activities and programs at Haradh 
Gas Plant." 

The key to success in Haradh's de¬ 
mothballing project was found in the 
careful coordination of many different dis¬ 
ciplines from the facility's Operations, En¬ 
gineering and Maintenance Division, as 
well as support from other organization 
in the Gas Operation departments, said 
Usama Badghaish, the superintendent of 
Operations at Haradh. The plant's three 
main planning divisions also saw the de¬ 
mothballing exercise as an opportunity for 
knowledge transfer from the plant's more 
experienced staffers to a younger genera¬ 
tion of engineers and technicians. 

While Haradh receives more acid gas 
these days from a growing number of 
gas fields in the vicinity, and the plant has 
been upgraded to increase its production 
capacity from 1.6 billion scfd to 1.9 bil¬ 
lion scfd, Mohammed Al-Yousif, super¬ 
intendent of Engineering, said the main 




■ Ahmed Al-Ghamdi 


Mohammed Al-Yousif 



■ Nasser Al-Qahtani 
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■ Hamid Alabbad, an instrument technician working with maintenance, turns a valve in the sulfur loading area. 



clear success for our 
|ng preservation program. Over 
[1 years, our main challenge 
pntain equipment that was 
never used, and we did that with 

established rules and procedures." 

— Mohammed A. Ghuwinim 



motive for de-mothballing the acid gas 
and sulfur recovery units was environmen¬ 
tal. 

"The main reason for doing this is 
truly environmental, to address the acid 
gas that we used to flare," Al-Yousif said. 
"Not only did we eliminate more than 
7,300 tons of SOx, we also reduced the 
amount of sales gas that we used to con¬ 
sume to help flare off the acid gas. And 
now we produce about 12 tons of molten 
sulfur per day, which is sold on the market 
and generates revenues for the company." 

While the de-mothballing process cost 
$1.2 million, it is expected to save the 
company $3.2 million per year previous¬ 
ly spent on fuel gas used for flaring the 
purged acid gas. It will also generate an 
estimated $503,000 per year in the sale of 
molten sulfur. 

Before starting up the equipment, Ha- 
radh Gas Plant officials conducted a full 
testing and inspection (T&l) exercise on 
the two acid gas enrichment units and 
the three sulfur recovery units, as well as 
the sulfur loading area, to ensure that the 
equipment was in good working condi¬ 
tion. The T&l engineers found no major 
signs of corrosion in the equipment or 
piping systems, a testament of the careful 
and meticulous preservation program by 
Haradh's Maintenance Department. The 
only pieces of equipment that needed re¬ 
placing were acid gas analyzers that relied 
on outdated technology. 

"This is a clear success for our out¬ 


standing preservation program," said Mo¬ 
hammed A. Ghuwinim, superintendent of 
Haradh's Maintenance Department. "Over 
the past 11 years, our main challenge was 
to maintain equipment that was never 
used, and we did that with established 
rules and procedures." 

"The other challenge was that most 
of the people who designed and commis¬ 
sioned the plant have left," said Ghuwin¬ 
im. "But what we found is that our young 
people met the challenge, working to¬ 
gether with more experienced employees, 
and they managed to complete the proj¬ 
ect safely and on time." 

One of those young people was Nasser 
Al-Oahtani, the Engineering team leader 
for the de-mothballing project. 

"It was a great experience for me to 
lead a team for a challenging project, with 
lots of activities and composed of people 
who are the subject matter expert in their 
fields," said Al-Qahtani. "Our team con¬ 
tinued working day and night to meet 
their deadlines. It was great learning expe¬ 
rience for me and for the team." 

"I would like to thank each and every 
player on the engineering team who sup¬ 
ported this project," Al-Qahtani said. "I 
also would like to thank Haradh GP man¬ 
agement, with special thanks to Ahmed 
Al-Ghamdi for supporting young engi¬ 
neers as a part of the Accelerated Trans¬ 
formation Program to help them excel in 
the field of engineering." 



■ Thanks to an outstanding preservation program, the equipment in Haradh required to 
meet new demands remained in good condition. 
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Company News 


'Enabling' value-added (hemkal manufacturing 


■ Warren Wilder describes the rapid transformation in the GCC and the changing landscape in the industry that are part of the impetus 
behind Saudi Aramco's investment in a massive chemicals program. 


ABDULAZIZ M. AL-SHALFAN 
/mpUSTON — Warren W. Wilder, 
Saudi Aramco executive director of 
Chemicals, served as a featured speaker 
on a panel discussing the global energy 
outlook. His presentation, "Mideast: Evo¬ 
lution of Growth Strategies toward Dif¬ 
ferentiation," was part of the 2014 IHS 
World Petrochemical Conference with a 
theme that posed this question: "The Im¬ 
pact of the Next Capital Cycle on Global 
Chemical Markets: Can the New World 
Order in Energy and Chemicals be Sus¬ 
tained?" 

Answering that question as part of 
the panel discussion were Wilder and 
co-panelists Jim Fitterling, executive vice 
president. Feedstocks, Performance Plas¬ 
tics, Supply Chain at The Dow Chemical 
Co.; Jose de Jesus Valdez Simancas, pres¬ 
ident of Alpek, S.A. de C.V; and Daniele 
Ferrari, CEO of Versalis. 

In his remarks. Wilder pointed to 
Saudi Arabia's culture and policies as en¬ 
abling the Kingdom's rapidly transform¬ 
ing chemicals industry. He noted that 
Saudi Aramco is facilitating the develop¬ 
ment of a robust chemicals industry by 
building conversion parks alongside do¬ 
mestic production facilities. 

"Despite changes, certain funda¬ 
mentals still apply: Saudi Aramco has an 
80-plus year history of reliable crude oil 
supply and will continue to be a reliable 
supplier," Wilder said as he described the 
rapid changes in the industry landscape. 

"One of the key enablers that will 
help in the future growth of the (chemi¬ 
cals) industry is the huge public invest¬ 
ment in infrastructure through the 
Public Investment Fund (PIF)," he said. 

In addition to this fund, support can be 
found from local entrepreneurial, voca¬ 
tional and development organizations 
such as Wa'ed, Saudi Arabian General 
Investment Authority (SAGIA), KAUST, 
Dhahran Techno Valley, KFUPM and the 
Royal Commission for Jubail and Yanbu' 
(RCJY). 

Another critical enabler for success 
in chemicals, said Wilder, is technology, 
and Saudi Aramco is expanding its R&D 


program with research centers around 
the world, including a trio of R&D centers 
opening in the U.S. 

"The industry in Saudi Arabia is 
transforming from a commodity-based 
(chemicals) business toward far more 
value-added products and chemistry," 
he said. "In addition to the anticipated 
increase in global capacity and growth, 
there is a shift to heavier feedstock and 
the creation of more value-added oppor¬ 
tunities." 

Looking at the industry landscape. 


Wilder said that Saudi Arabia will con¬ 
tinue to be the largest Gulf Cooperation 
Council (GCC) chemicals producer. 

Wilder described the rapid trans¬ 
formation in the GCC and the chang¬ 
ing landscape in the industry that are 
part of the impetus behind Saudi Ar¬ 
amco's investment in a massive chemi¬ 
cals program, including Sadara, currently 
underway, and Petro Rabigh, with an ex¬ 
pansion underway. 

But one of the most important points 
described by Wilder and echoed by his 


co-panelists was the critical need for peo¬ 
ple. 

"One of the key issues for Saudi Ara¬ 
bia and the industry in general is skills. 
The greatest shortage we are facing is 
not capital or feedstock; it is skills," he 
said, emphasizing the need for strong 
cooperation between public and private 
sectors, and describing the educational 
opportunities in Saudi Arabia with a ro¬ 
bust curriculum in science, technology, 
engineering and math (referred to as 
STEM subjects), as well as statistics. 



Aramco Asia Japan supports 
company business events 

^^KYO — Saudi and Japanese businessmen gathered re- 
cei^ at the 18th Saudi-Japanese Business Council event in To¬ 
kyo that was supported by Aramco Asia-Japan (AAJ). 

The Saudi Aramco Entrepreneurship Center Company Ltd. 
(Wa'ed), a wholly owned subsidiary of Saudi Aramco, delivered 
a presentation to the more than 200 businessmen present at 
the event. Einas Al Ashgar, Energy SME Development Group 
Leader of Wa'ed, delivered an overview presentation about the 
organization and its programs for supporting entrepreneurs and 
small- and medium-sized enterprises (SMEs) in Saudi Arabia — 
an area valued as a key contributing engine for job creation 
within Saudi Arabia. 

AAJ also organized the Saudi Aramco booth at the Saudi 
Arabian General Investment Authority (SAGIA) exhibition that 
was held in Tokyo and Osaka recently. The theme of the exhibi¬ 
tion was "Invest Saudi," where AAJ detailed the commodities 
currently available for localization and presented the incentives 
that investors would enjoy if they operate as local manufactur¬ 
ers. 

Wa'ed also joined AAJ at the SAGIA exhibition in distributing 
brochures and responding to questions from visitors that num¬ 
bered more than 700. 

Other noteworthy participating organizations and com¬ 
panies included the Royal Commission for Jubail and Yanbu', 
SABIC, Maaden, Petro Rabigh, SWCC, SIDF, National Clusters 
Program and the Saudi National Water Co. 



■ Members of Wa'ed and AAJ pose at Saudi Aramco's booth at the exhibition "Invest Saudi" in Tokyo. 
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New (Ntse loaises M 'Swial Meda and hi 


I 


Everyone uses social media these days, whether it is 
sharing the link of a news story on Twitter or a cute cat 
video on Facebook, and Saudi Aramco has launched a 
course to help its employees operate in the social media 
environment in a productive and responsible way. 

Whether you are a frequent user of social media or 
have never even heard of it, the social media course, 
titled "Social Media and You," is a useful tool for em¬ 
ployees to protect themselves and their company in an 
increasingly connected world. 

The course is based on the rules and policies detailed 
in Saudi Aramco's Social Media Guidelines, which are 
available on the Public Relations Department's website. 

It was designed to answer frequently asked questions 
and offer strategies that help you, as an employee of a 
large energy and petrochemicals company, to avoid ac¬ 
tions online that could harm your interests and those of 
the company. 

The course takes only about 10 minutes to com¬ 
plete. It is mandatory for all employees to take. As with 
many online courses, there is a quiz at the end of the 
course, and employees are required to score at least 70 


percent on the quiz. 

The Social Media Guidelines are based largely on 
simple common sense. 

Be responsible: You are personally responsible for 
the content you publish online through social media 
and you can be held accountable for any commentary 
deemed to be defamatory, obscene, proprietary or libel¬ 
ous. 

Know the rules: Employees must follow local laws 
— as well as the regulations of social media sites — and 
may be subject to discipline for violation of these condi¬ 
tions. 

Take ownership: Individual employees are not autho¬ 
rized to make statements on behalf of the company and 
should not post content in a manner that creates this 
impression. Consider using a disclaimer such as: "This is 
my personal opinion and does not necessarily represent 
the views of my employer." 

Demonstrate respect: Respect the privacy and 
opinions of everyone you engage in the social media 
space, especially those of colleagues, customers, part¬ 
ners and suppliers. 


Protect the brand: Do not use the Saudi Aramco 
name or logo on any social media site to create the 
impression of officially representing the company. Be 
aware that your actions — portrayed through images, 
videos, blogs or comments — can directly impact how 
Saudi Aramco is perceived. 

Do not reveal secrets: Information published on 
your personal or professional blog, forums and social 
media sites should not disclose Saudi Aramco's intellec¬ 
tual property, trade secrets or customer data and should 
comply with the company's confidentiality and disclo¬ 
sure of proprietary data guidelines. 

Do not forget your day job: Social media activities 
should not interfere with work commitments. 

Above all, employees should use good judgment 
with respect to when, where and what material they 
publish online. Consult with management or the Public 
Relations Department if you are uncertain. 

To take the course, type in or copy the following 
uri: http://content.aramco.com.sa/reports/Articulate/ 
Course%20Development/Public%20Relations_5o- 
cial%20Media/5ocial_Media_ancl_You/player.html 



ire personally responsible for the content you 
online through social media and you can be 
:countable for any commentary deemed to be 
defamatory, obscene, proprietary or libelous." 


World Heritdge Day to be celebrated in al-Hasa 

On April 18, the King Abdulaziz Center for World 
Culture will commemorate World Heritage Day by hosting 
a lecture by Dr. Mishari Naim, head of Saudi Architectural 
Heritage at the Saudi Commission of Tourism and 
Antiquity (SCTA), at the iThra Knowledge Program in 
al-Hasa. 

Naim will present an overview of the Saudi architectural 
heritage and the efforts SCTA is making to both preserve 
and revitalize it. 

The Center has a special bond with the heritage 
of Saudi Arabia since the year King Abdullah laid the 
cornerstone of the Center is also the year (2008) UNESCO 
proclaimed Mada'in Saleh a site of patrimony, making it 
Saudi Arabia's first World Heritage Site. 
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This & That 



DHAHRAN 

ESCAPE PLAN, starring 
Sylvester Stallone, Arnold 
Schwarzenegger (mystery, R) 
-April 17 and 19, 5:30 p.m.; 
April 18, 8 p.m. 

IRON MAN 3, starring Robert 
Downey Jr., Gwyneth Paltrow 
(action, PG-13)-April 17 and 
19, 8 p.m.; April 18, 5:30 p.m. 
CLOUDY WITH A CHANCE 
OF MEATBALLS 2, starring Bill 
Hader, Anna Paris (animation, 
PG)-April 20 and 24, 5:30 
p.m.; April 23, 8 p.m. 

THE WOLVERINE, starring 
Hugh Jackman, Will Yun Lee 
(sci-fi, PG-13)-April 20 and 
24, 8 p.m.; April 23, 5:30 p.m. 

'UDHAILIYAH 
ENOUGH SAID, starring Julia 
Louis-Dreyfus, Lennie Lotin 
(comedy, PG-13)-April 17 and 
19, 5 p.m.; April 18, 8 p.m. 

THE HEAT, starring Melissa 
McCarthy, Sandra Bullock 
(comedy, R)-April 17 and 19, 

8 p.m.; April 18, 5 p.m. 
ENDER'S GAME, starring Asa 
Butterfield, Harrison Ford (sci- 
fi, PG-13)-April 20 and 24,5 


p.m.; April 23, 8 p.m. 

AFTER EARTH, starring Jaden 
Smith, Will Smith (sci-fi, PG-13) 
- April 20 and 24, 8 p.m.; April 
23, 5:30 p.m. 

ABQAIQ 

BAGGAGE CLAIM, starring 
Paula Patton, Derek Luke 
(comedy, PG-13)-April 17 
and 19, 5 and 7:30 p.m. 

THE SAPPHIRES, starring Chris 
O'Dowd, Deborah Mailman 
(dramedy, PG-13)-April 18, 5 
and 7:30 p.m. 

ELYSIUM, starring Matt Damon, 
Jodie Foster (sci-fi, R) - April 20 
and 24, 5 and 7:30 p.m. 

MUCH ADO ABOUT NOTHING, 
starring Alexis Denisof, Amy 
Acker (comedy, PG-13) - April 
23, 5 and 7:30 p.m. 

NAJMA 

WHITE HOUSE DOWN, starring 
Channing Tatum, Jamie Foxx 
(action, PG-13) - April 17 and 
19, 4:45 and 7:30 p.m. 

RUSH, starring Chris 
Hemsworth, Daniel Bruhl 
(biography, R)-April 18, 4:45 
and 7:30 p.m. 

THE SAPPHIRES, (dramedy, PG- 
13)-April 23, 4:45 and 7:30 
p.m. 

BAGGAGE CLAIM, (comedy, 
PG-13)-April 24, 4:45 and 
7:30 p.m. 


CLOUDY WITH A CHANCE OF MEATBALLS 2: Flint Lockwood 
now works at The Live Corp company for his idol Chester V. 

But he's forced to leave his post when he learns that his most 
infamous machine is still operational and is churning out 
menacing food-animal hybrids. 

ESCAPE PLAN: When a structural security authority finds himself 
set up and incarcerated in the world's most secret and secure 
prison, he has to use his skills to escape with help from the inside. 
IRON MAN 3: When Tony Stark's world is torn apart by a 
formidable terrorist called the Mandarin, he starts an odyssey of 
rebuilding and retribution. 



Easy 

Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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Crossword answer 




Photograpj 

Mem 




■ Farm technicians at the al-Flasa Demonstration Farm display a brand new crop of radishes in 1980. The plot of land 
was reclaimed in 1977 by the company in cooperation with the Saudi Ministry of Agriculture and Water. The farm staff 
averaged 25 people, compared to the 300 workers that would be necessary to till, plant and harvest a nonmechanized 
farm. In the background are plastic tunnel greenhouses, in which crops are grown during the off-season. 



"BREAKING PAR" 
By C.C. BURNIKEL 
ACROSS 

1 Have a big mouth? 
5 Power yoga 
aftermath 
9 Proud papa's 
present 

14 Feature of a 
bad air day 

18 Together, in 
scores 

19 Circular 

21 City near Kobe 

22 Skateboarder 
Hawk 

23 Schoolyard 
promise 

25 Engrossing read 

27 Liberal arts maj. 

28 JFK's UN 
ambassador 

29 Skin care giant 

31 Workout 
portmanteau 

32 On display 

34 Puzzle-solving 
asset 

35 Dodge_ 

36 Molson Golden, 
e.g. 

38 Milwaukee 
Brewer in the 
Hall of Fame 

44 In the thick of 

45 Farm expanse 

46 In jeopardy 

47 Tech sch. since 
1824 

48 Pitching stats 

49 Old vitamin 
label nos. 

52 "Project 
Runway" topic 

53 Lancelot's 
strong suit? 

54 Scotch datum 

55 Stays under the 
radar 

58 Celestial altar 

59 Two-time Oscar 
winner Michael 

60 Add 

62 Toledo snacks 
64 Showed serious 
anticipation 
66 Time honoree 
70 File holder 

73 Auctioned 
autos, often 

74 "Am I the only 
one?" 

78 Takes it easy 

79 Pvt. address 
82 Beaming 

84 Dashed 

85 Stuck in_ 

86 Surprised jerk 

88 February 
Revolution victim 

89 They're in one 


year and out the 
other 

90 Sault_ Marie 

91 Some sightings 
93 Dakota, to Elfe 

95 Chevy subcompact 

96 Economical 
vacation option 
98 Arctic denizen 

100 Dinner crumbs 

101 Have leftovers 
for dinner, e.g. 

103 Bridal accessories 

104 Spread apart 
106 Sticks it out 

109 Opening night 
nightmare 

110 National Pizza Mo. 
112 One interpreting 
lines 

114 Nothing to be 
afraid of, really 

117 "Dies_" 

118 Crepes for Putin 
119SKYY shelf mate, 
familiarly 

120 Dior fragrance 


121 Alaska, once: 
Abbr. 

122 Lisa of "Enemy 
of the State" 

123 Role for Skippy 

124 Hunt for 

DOWN 

1 Flaws in 34-Across 

2 "Hasta la vista, pal!" 

3 They make you 
laugh, hopefully 

4 "A mouse!" 

5 Weapons center 

6 Milk sources 

7 Jade or ruby 

8 Win over 

9 Mimics 

10 "Out of Africa" 
author Dinesen 

11 "Do What U 
Want" Lady 

12 Play _ role in 

13 First animal in 
the Chinese zodiac 

14 Low-hanging 
clouds 

15 Laundering 


evidence 

16 Seat usually in 
first class 

17 Athens street food 
20 Wet blanket 

24 Two-master 
26 Serviceable 
30 TV morning cohost 

33 Hefty refs. 

34 Results in 

35 "Life Begins 
Here" sloganeer 

36 Probe in a 
catlike way 

37 "Chicago" star 

39 Court org. 

40 "Star Trek" meas. 

41 Affliction 

42 Speak out 

43 In a lather 

50 Hooper's Store 
proprietor on 
"Sesame Street" 

51 Deep sleep 
53 One of New 
Zealand's 
official languages 


55 Legal claims 

56 Concerning, to a 
dictator? 

57 Thin cookie 
59 Vacation 
destination 

61 In need of 
mopping up 
63 Mar. honoree 
65 Silver checker 

67 Great Sphinx, e.g. 

68 Mortar carriers 

69 "The NFL 
Today" analyst 

70 Hold tight 

71 Vital line 

72 Like Jeff 
Foxworthy's 
"Comedy Tour" 

75 Picture-packed 
presentation 

76 Acted out publicly 

77 Belgian artist James 

80 Peace talks goal 

81 Snack that's 
been a kosher 
food since 1998 


83 Seed cover 

86 Droops 

87 John Wayne classic 
89 Teo of Formula 
One fame 

91 Creature seen on 
some antique wine 
cups 

92 Mmes., in La 
Mancha 

94 State bordering 
Austria 

97 "Seinfeld" goofball 

98 Party gift holder 

99 Let 

102 The best, or bests 

104 Patio cooking aid 

105 Rid of rind 

106 California 
baseball cap image 

107 Court edge 

108 Island goose 

109 Hit with hail, say 
111 Slog 

113 Dwindle 

115 +, on a batt. 

116 Verification docs 
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^^Aaders 


Daisies rise 
from the gray 
earth in Qatif 

■ Abdullah Garrous captured 
this image of colorful daises 
rising from the dried earth in 
the open area around the Qatif 
housing expanse next to Qatif 
Central Hospital. Garrous, who 
does his daily exercise routine 
in the housing area, captured 
the image with his Samsung 
Mobile Galaxy S4. Garrous is an 
Electrical and Instrumentation 
construction site superintendent, 
who works in the Northern 
Area Projects Department in 
Ras Tanura Terminal South. He 
has worked as a supplementary 
manpower employee for the 
company for 14 years. 




Dhahran Oasis Quilt Guild: This 
week's meetings for the Dhahran Oasis 
Quilt Guild will be held Monday, April 
21 from 1-3 p.m. and again on Tues¬ 
day, April 22, from 5:50-7 p.m. Meet¬ 
ings are held at the Quilt House on Karl 
Street. If you are interested in learning 
the art of quilting, please join us. All 
skill levels welcome. 

Community Education: The Office of 
Community Education is pleased to an¬ 
nounce that Spring Session courses will 
continue until June 26. These courses 
offer a wide variety of academic, recre¬ 
ational and high interest pursuits. Em¬ 
ployees may register themselves and 
their dependents — who meet eligibil¬ 
ity requirements — online at http://sas. 
aramco.com.sd/sds/sds/contentAction. 
do?name=comm_ed_home. Booklets 
containing course information are avail¬ 
able at the Customer Care Centers. 
Please note that courses — when they 
become full, are canceled or reach reg¬ 
istration deadlines — will be closed 
for registration and removed from the 
website. 

Dhahran Chess Club (DCC): The DCC 

meets every Tuesday from 6-7:30 p.m. 
at Building 1221-B on Ibis Street, next 
to the Heritage Gallery. DCC mem¬ 
bership fees are SR50 for individuals 
and SR100 for families. The Dhahran 
ChessKIDS Academy meets every Tues¬ 
day from 5-6 p.m. (special requirements 
for enrollment). Eor more info, please 
contact Andreas Euhrmann on 872- 
5451 or email andreas.fuhrmann@ar- 
amco.com. 


Sports 

Saudi Aramco Youth Soccer Orga¬ 
nization (SAYSO): Registration for 
the SAYSO/Barcelona Soccer Academy 
Soccer Training Camps is open to all 
dependents of GC 11+ ages 6-17. To 
register, visit the SAYSO website on the 
Intranet. Sessions will be held at the 
spray fields in Dhahran Hills. All regis¬ 
tration will be processed by email; no 
refunds. Eor more info, contact SAYSO 
commissioner Omar Bader at omar.bad- 
er@aramco.com. 

Rolling Hills Golf Club (RHGC): "Golf 
in a Week," an in-depth program cov¬ 
ering everything needed for begin¬ 
ners and newcomers to get out on the 
course, will be offered April 27-May 1. 
The program, conducted in a fun and 
relaxed atmosphere, will supply partici¬ 
pants with all the equipment and range 
balls needed. Cost: SR600. Eor more 


info, email stuart.hurstfield@aramco. 
com, or stop by the RHGC pro shop to 
sign up. 

Women's Groups 

Dhahran Women's Group (DWG): All 

events at Baker House (1425 Holmes 
Circle) unless otherwise noted. Monday 
presentations in April, with morning 
program doors open at 8:30 a.m. and 
presentations at 9 a.m. and afternoon 
presentations beginning at 1 p.m., in¬ 
clude: Wonderful World of Felt (April 
21, Morning and afternoon). Come 
and enjoy the wonderful world of wool 
felting with Yvonne Roth. Learn more 
about recycling up old sweaters and 
gain an understanding of the many 
types of wool felting; Weddings in 
Pakistani Culture (April 28, morning) 
DWG will present this cultural event 
— an alliance between families and a 
ceremony that is celebrated to bring 
the families of the bride and groom 
together — with great fervor and fun. 
Babysitting is available every Monday 
morning. Daily activities include Mind¬ 
fulness Practices for Stress, Tuesday 
drop-in classes 5:30-6:30 p.m. Nia — 
Sunday and Thursday mornings, 9:15- 
10:15 a m.; Zumba with Lamia every 
Tuesday 4:40-5:30 p.m.; and BaileAc- 
tivo Exercise Classes every Tuesday 
8:45-9:45 a.m. and Wednesday 4:45- 
5:45 p.m. 

Medical 

To comment on this information, please 
email Jacqueline. Mullen@aramco. com. 
Telephone contacts have been provided 
below, where possible, for dependents 
and retirees. 

Employees are to access medical infor¬ 
mation online: 

• Calendar of Health Care Events 

http://samso > Health Education > 
Calendar of Health Care Events > 
Campaigns / Lectures and Webinars / 
Programs — for more information / to 
register for activities. 

• News from Medical online: http:// 
samso > Announcements: What's New 
in Medical. 

Safety Message: To drive safely and 
responsibly, be calm and alert. Drive 
with full attention; avoid texting or 
talking on the phone while driving. Do 
not drive when angry or tired. 

SAMSO Registered Patients for All 
Areas 

• Emergency Numbers: Eor your 
safety, save the emergency numbers to 
your mobile phone. Erom a land line 
inside Saudi Aramco, dial 110 for se¬ 
curity, ambulance or fire. Erom outside 
Saudi Aramco, dial 997 for ambulance 
and 998 for fire. 

• Medical Services on myhome Cor¬ 
porate Portal: To access multiple med¬ 
ical services, visit the Corporate Portal 


Medical Services 

• Appointments: To make Medical 
or Dental appointments, visit http:// 
myhome > myinformation > Medi¬ 
cal or call 800-305-4444 (in King¬ 
dom) or +966-013-877-3888 (out of 
Kingdom). 

• For info, visit http://samso. 

• Have Healthcare Joint Venture 
questions? Email Healthcare.JV@ 
aramco.com. 

• Help with your healthcare: 

Medical Customer Service Network 
(MCSN), email mcsn@aramco.com 
or phone 800-305-4444(ln King¬ 
dom) or +966-13-877-3888 (out of 
Kingdom). 

• Urgent health care access 
helpline for MDE patients, call 055- 
600-0468 (after 4 p.m.). 

• Feeling Stressed? Have psycho¬ 
logical, emotional or social prob¬ 
lems? Eor a Community Counseling 
Clinic appointment, call 013-877- 
8400. 

• Quit Smoking. Medical Services 

is offering to help all employees, de¬ 
pendents, contractors and retirees 
quit smoking. Email SmokingCessa- 
tion@aramco.com. 


http://myhome > myinformation > 
Medical to: make and cancel appoint¬ 
ments; access medication information, 
(process refills; request refills; renew 
prescription from physicians; check re¬ 
quest status and access drug informa¬ 
tion) change medical providers; access 
latest recorded results for cholesterol, 
blood glucose levels or hemoglobin 
levels; immunizations records; blood 
group certificates; release of medical in¬ 
formation; no-show history; dental bill; 
or to retain SMS reminders details. 

• SMS Reminder: Never miss a medi¬ 
cal/dental appointment again; register 
for the SMS reminder service. Update 
your mobile number on the Corpo¬ 
rate Portal at http://myhome > myin¬ 
formation > Medical > "Maintain SMS 
Reminder Details." Dependents call 
800-305-4444 to activate or deactivate 
the SMS reminder services and update 
a mobile number. SMS reminders are 
sent 48 hours in advance of the ap¬ 
pointment date to all patients regis¬ 
tered for the service who booked an 
appointment 48 hours or more before 
the appointment date. 

Medical Designated Facilities De¬ 
partment (MDFD) Registered Pa¬ 
tients: 

• Emergency Numbers: For your 
safety, save the emergency numbers to 
your mobile phone — dial 997 for am¬ 


bulance 997 and 998 for fire. 

• Help with your health care: For 

Medical Customer Service Network 
(MCSN), email mcsn@aramco.com or 
call 800-305-4444 (in Kingdom) or 
+966-13-877-3888 (out of Kingdom). 

• Make a medical, dental or men¬ 
tal health appointment: View the 
MDE list of contacts and website links 
at http://samso > Hospitals and Clinics 
Contacts > MDE. 

Abqaiq 

• Emergency Numbers: For your 
safety, save the emergency numbers to 
your mobile phone. From a land line in¬ 
side Saudi Aramco, dial 110 for securi¬ 
ty, ambulance or fire. From your mobile 
phone inside Abqaiq, dial (013) 572- 
0110. From outside Saudi Aramco, dial 
997 for ambulance and 998 for fire. 

Al-Hasa 

• Dental: Patients from al-Hasa should 
go to Abqaiq or 'Udhailiyah dental clin¬ 
ics. 

• Emergency Numbers: For your safe¬ 
ty, save the emergency numbers to your 
mobile phone. Dial 997 for ambulance 
and 998 for the fire department. 

Dhahran 

• Al-Midra Wellness Center of¬ 
fers consultations, lifestyle wellness 
coaching and with health screenings 
(Sunday-Thursday, 1-3:30 p.m.) and 
other services including blood donation 
(Monday and Wednesday, 8 a.m.-noon) 
and pharmacy (Sunday-Thursday, noon- 
4 p.m.) For info, visit http://samso > A-Z 
Services > Al-Midra Wellness Center. 

• Are you pregnant? Attend the Preg¬ 
nancy Wellness Program in Arabic or in 
English. To register, email SamsoPreg- 
nancyWellness@exchange. aramco. com. 
sa. (You must be 12 weeks or more 
into a pregnancy.) Register for the Preg¬ 
nancy Tour — Mother and Baby Unit 
(3H) in Arabic or in English Tour starts 

1 p.m. on the first and third Tuesday 
of the month. To register, email nes- 
reen.fares@aramco.com. (You must be 
30 weeks or more into your pregnan¬ 
cy.) For more information about both 
programs, visit http://samso > Health 
Education > Calendar of Health Care 
Events > Programs. 

• Become a volunteer: To volunteer, 
you must be in good health, at least 18 
and have a good understanding of Eng¬ 
lish. Email Faten.muslem@aramco.com 
with your educational background and 
skills, and how many days per week 
and hours per day you can volunteer. 

• Donate Blood at Dhahran Health 
Center (Sunday-Thursday, 7 a.m.-2 
p.m.) and at Al-Midra Tower Monday 
and Wednesday, 8 a.m.-noon. Call the 
Blood Bank at (013) 877-6770/6638 
during regular working hours or regis¬ 
ter online http://samso > A-Z Services 
> Blood Donation. Thank you for your 


gift of life. 

• Emergency Numbers: For your 
safety, save the emergency numbers to 
your mobile phone. From a land line in¬ 
side Saudi Aramco, dial 110 for securi¬ 
ty, ambulance or fire. From your mobile 
phone inside Saudi Aramco, dial (013) 
872-0110. From outside Saudi Aramco, 
dial 997 for ambulance and 998 for fire 
department. 

• Campaign — Autism Awareness: 

Thursday, May 1, at Al-Midra Tower 
from 9 a.m.-2 p.m. 

• Help with your health care: For 

Medical Customer Service Network 
(MCSN), email mcsn@aramco.com or 
call 800-305-4444 (in Kingdom) or 
+966-13-877-3888 (out of Kingdom). 

Ras Tanura 

• Emergency Numbers: For your 
safety, save the emergency numbers to 
your mobile phone. From a land line in¬ 
side Saudi Aramco, dial 110 for securi¬ 
ty, ambulance or fire department. From 
your mobile phone inside Ras Tanura, 
dial (013) 673-0110. From outside Sau¬ 
di Aramco, dial 997 for ambulance or 
998 for fire department. 

'Udhailiyah 

• Emergency Numbers: For your 
safety, save the emergency numbers to 
your mobile phone. From a land line in¬ 
side Saudi Aramco, dial 110 for securi¬ 
ty, ambulance or fire department. From 
your mobile phone inside Ras Tanura, 
dial (013) 576-7110. From outside Sau¬ 
di Aramco, dial 997 for ambulance or 
998 for fire department. 

SAEA 

Tickets currently on sale for: Coach to 
Bahrain's City Center every Saturday, 

An Evening at the Movies, Sparky's 
Entertainment Center, Al Rashid En¬ 
tertainment Center, RamRoma Land 
at Venecia Mall in al-Khobar and Ma¬ 
rina Mall in Dammam; Formula Kart at 
Happy Land; and Billy Beez at Dhahran 
Mall. Lost Paradise in Bahrain tickets 
are on sale now only at the SAEA of¬ 
fice. Tickets are on sale for the fol¬ 
lowing: SAEA Mall Day (April 25 at 
Ad-Diwan, free admission); Latin Fi¬ 
esta (May 2 at Ad-Diwan); SAEA/ICC 
Trio from France (May 8); Lebanese 
Night (May 16 at Ad-Diwan). Now on 
sale at the SAEA office — Parent and 
Child Pottery Decoration. The SAEA 
office is open from Sunday to Thurs¬ 
day, 3-5 p.m. for ticket sales. SAEA is 
at 1424 King's road and Monday's at 
Al-Midra from 11:30 a.m.-1 p.m. For 
more information, please call the of¬ 
fice at 872-1107. Download the SAEA 
Dateline newsletter at 
http://sharek/orgs/3000296i/Self%20 
Directed%20Group/Documents/Dhah- 
ran/Special%20lnterest%20Groups/ 
SAEA/dateline.pdf. 
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RT-SAEA members visit a tea plantation in Sri Lanka. The trip 
was organized by Arshad Make and Rashid Yousif. 


RT SAEA takes Aramcons on adventure to Sri Lanka 



■ Nicolas Karam enjoys the elephants at Pinnawala Elephant Orphanage in Sri Lanka. 


KIMBERLY KARAM 

The Ras Tanura SAEA had a 
good idea on how to spend the 
long weekend in March: take a 
whirlwind trip to Sri Lanka. 

Sri Lanka is known as the 
Pearl of the Indian Ocean, and 
some of the members were for¬ 
tunate to have the opportunity to 
visit. After being warmly greeted 
at the airport, the members were 
presented with a fresh-flower lei 
and relaxed before boarding the 
tour bus. 

Sri Lanka is a humid tropical 
environment and the members 
got a look at the lush greenery, 
coconut palms swaying in the 
breeze and colorful flowers dot¬ 
ting the landscape as they walked 
to the bus. 

The tour guide regaled the 
members with stories of the rich 
history of the country of Sri Lan¬ 
ka, nuggets of local wisdom and 
lively Sri Lankan songs on the way 
to the various tour stops. 

First stop was Pinnawala El¬ 
ephant Orphanage, where the 
well-tended elephants were cool¬ 
ing off in the longest river in Sri 
Lanka, the Mahaweli River. The 
Mahaweli is a picturesque shal¬ 
low river with large flat boulders 
spread throughout the riverbed 
and the elephants looked quite 
content. The members watched 
the elephants during lunch in an 
outside shaded restaurant over¬ 
looking the river, adjacent to a 
local bazaar filled with shops 
featuring wood carvings, color¬ 
ful fabric clothing, leather goods, 
straw hats and many elephant 
motif crafts. 

Next stop was the Mawanella 
Spice Garden, where the mem¬ 
bers learned Sri Lanka was first 


settled for its spice trade. Many 
herbal remedies were shared and 
some were demonstrated. 

Then it was on to the Gem 
Museum and Lapidary, where the 
group watched a video of the rich 
gem trade in Sri Lanka and ad¬ 
mired the latest fashions in gem 
jewelry. 

After winding around the 
country on skinny roads going up 
and down tropical mountains (and 
happy that our bus driver was 
driving safely), the group stopped 
at the man-made Kandy Lake in 
the heart of the hill city of Kandy, 
next to the Temple of the Tooth. 
The Buddhist Temple is a former 
royal palace complex and houses 
a relic of one of the teeth of Bud¬ 
dha. The lake is surrounded by 
tall, pink-flowered trees and had a 


surreal look. 

After that, the group was 
whisked to the Mahaweli Reach 
Resort, a beautiful, rambling, old- 
world plantation style hotel hid¬ 
den in the middle of lush green 
tropical gardens on the Mahaweli 
River. The Sri Lankans are proud 
of their heritage and express it in 
many ways, but especially through 
dance. During a scrumptious buf¬ 
fet dinner, a lively cultural show 
including fire dancing, shell danc¬ 
ing, basket dancing and drum¬ 
mers, represented the culture of 
Sri Lanka. 

The next day, the group was 
off to the Kandy Royal Botanical 
Gardens. With its formal flower 
gardens, huge bamboo groves 
on the river, giant fruit bats, lit¬ 
tle monkeys wandering around. 


swinging bridge and more, it pro¬ 
vided many beautiful photo op¬ 
portunities. 

The Giragama Tea Plantation 
was the next stop. The tea crops 
grow on the side of the moun¬ 
tains using every inch of space, 
on trees kept pruned to between 
3 and 4 feet. The tea factory was 
like stepping back in time, see¬ 
ing the tea being dried, sifted 
and processed into what is today 
widely recognized as tea. After¬ 
ward, the group members were 
treated to a refreshing tea tasting. 

Next up on the agenda was 
elephant riding just outside of 
Kandy, with more clean and well- 
tended elephants. Some in the 
group chose to ride into a creek- 
bed where the elephant proceed¬ 
ed to fill her trunk with water 


and spray the handler playfully 
— several times I Then, the group 
members rode through the forest 
spotting huge lizards along the 
way, ending the ride by letting the 
elephant swipe bananas and pine¬ 
apples out of group members' 
hands with her trunk. 

At this point, the group left 
the mountain area to head for 
Colombo. Driving through the vil¬ 
lages, the small winding streets 
led through crowded villages full 
of happy, smiling people waving 
to the SAEA contingent. 

The Sri Lankan people seem 
very content and thrilled to greet 
tourists. Arriving in Colombo ex¬ 
hausted from the day, it was time 
to check in at the Galadari Hotel, 
which featured a beautiful view of 
the Indian Ocean. 

The next morning, the hotel 
was the scene of the start of the 
Malaysian Motorcycle Grand Prix, 
with more traditional Sri Lankan 
dancers to welcome the motor¬ 
cycle riders. The city of Colombo 
is large and full of historical land¬ 
marks such as Victoria Park, Sri 
Lanka Town Hall, Indian Ocean 
beach and the automated rick¬ 
shaws, known as a tuk-tuk. 

Most Aramcons, now "bitten 
by the adventure bug," ended 
their trip with a tuk-tuk ride back 
to the hotel I 

Visiting a new country can 
be daunting for some, but the 
RT SAEA opened the door for its 
members to visit Sri Lanka with¬ 
out worry. The group gained new 
experiences, new perspectives and 
new friendships with internation¬ 
al colleagues and landed back in 
Saudi Arabia looking forward to 
upcoming trips being planned by 
RT SAEA. 













